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Women in Accounting - 
A 1977 Profile
Elise G. Jancura, CPA, Ph.D.
In 1976 the American Woman’s 
Society of Certified Public Accountants 
(AWSCPA) and the American Society 
of Women Accountants (ASWA) 
authorized a survey of its membership. 
The officers of both societies wished to 
develop a good profile of the members 
and their professional, educational, and 
personal status. This information is an 
important asset to the societies. Both 
AWSCPA and ASWA receive many re­
quests for information about women ac­
countants and the professional status of 
the societies’ members.
Perhaps more important, both 
AWSCPA and ASWA make every effort 
to encourage the recruitment of women 
into the field of accounting and to foster 
continued professional development 
and opportunities for women accoun­
tants. Adequate data about members is 
an invaluable tool in providing useful 
professional development activities and 
also in presenting accurate information 
to government agencies, to potential en­
trants to the profession, and to other in­
terested groups regarding the position
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of women in accounting.
An earlier survey was conducted in 
1973, but it included AWSCPA 
members only. The results were 
reported in the July 1974 issue of The 
Women CPA.1 In 1976 the survey was 
expanded to both AWSCPA and 
ASWA because it was felt that a survey 
of both societies would provide a 
broader and more realistic picture of all 
the opportunities for women accoun­
tants. There were 2,202 responses to the 
1976 survey.
Employment Patterns
Of the 2,202 who replied, 2,036 or 92 
percent were or had been engaged in 
work related directly to accounting. 
Table 1 summarizes the current employ­
ment status of the respondents.
As shown in Table 1, 1,964 or 89.2 
percent were either self-employed or 
full-time employees. In addition, 83 
members indicated some part-time
1Jancura, Elise G., “The Woman CPA: A 
Professional Profile,” The Woman CPA, July 
1974, pp. 2-13.
employment. Table 2 shows the fields in 
which respondents were either self­
employed or employed full-time. As in­
dicated, the largest group is that work­
ing in public accounting. Of the 
respondents employed full-time in public 
accounting (not including those self­
employed in their own practice), 52.1 
percent were employed by national 
CPA firms, 6.1 percent by regional CPA 
firms, and 41.8 percent by local CPA 
firms.
Levels of Responsibility
Approximately 65 percent of those 
self-employed or employed full-time in­
dicated responsibility for supervising 
others. The level of this supervisory 
responsibility is shown in Table 3. Most 
supervise fewer than 10 people, yet 
several supervise large groups. Of those 
employed full-time by others in fields 
other than education, over 53 percent 
indicated supervisory or managerial 
responsibilities. These responsibilities 
appear greatest in business and other 
private activities where the percentage 
reached 65 percent and least in public 
accounting. These results are tabulated 
in Table 4 which categorizes responsi­
bilities by nature of the responsibili­
ty rather than in terms of number of 
people supervised as shown in Table 3.
Levels of Compensation & Other Per­
sonal Characteristics
Table 5 summarizes the annual in­
come and compensation levels of all 
respondents, including those employed 
part-time, retired, unemployed, and on 
leave. The difference between income 
and compensation represents payments 
unrelated to current employment such 
as interest, dividends, and retirement in­
come.
The inclusion of the retired, the un­
employed, and the part-time in Table 5 
does affect the averages shown for both 
annual income and annual compensa­
tion. Table 6 tabulates annual compen­
sation for several separate groups — the 
self-employed, CPAs, and those 
employed full-time by others. These 
groups are not mutually exclusive — for 
example, CPAs may also be recorded in 
the other two columns. Those employed 
full-time had fewer of their number in 
the lower compensation levels. Only 
20.3 percent of all respondents earned 
over $20,000 while 51.5 percent of those 
employed full-time earned over $20,000 
as shown in Table 5. Similarly 19.1 per­
cent of all respondents earned less than 
$10,000 while only 9.2 percent of the 
full-time employed were in that 
category.
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 NEW FROM FAST 
Financial Accounting Services and Terminal 
FUNCTIONAL ACCOUNTING
Commercial Information provides the profes­
sional accounting firm with FUNCTIONAL 
ACCOUNTING data base processing services. 
This innovative service will enable your firm to 
adequately fulfill the automated reporting 
requirements of your tax exempt clients.
The design of the FAST FUNCTIONAL AC­
COUNTING data base is such that the applica­
tion subsystems will integrate with your clients' 
GENERAL LEDGERS as required. You may 
designate summary control information from a 
client PAYROLL subsystem be generated 
automatically for integration with the GEN­
ERAL LEDGER. Whenever possible FAST 
eliminates to the greatest extent repetitive 
manual handling. The result is a service to the 
accounting firm at a lower cost, faster, and 
with considerably less effort than a manual 
system.
One of the most interesting features of the 
FAST FUNCTIONAL ACCOUNTING data 
base system is that virtually all of the com­
puter programming has been done. The ac­
counting firm simply selects and defines the 
financial and management information reporting 
requirements for each client. These parameters 
are then “plugged” into the FAST automated 
data base at a very moderate cost.
The Commercial Information alpha-numeric 
computer terminal may be purchased or rented 
on a month to month basis. A long term lease 
agreement is NOT required.
A standard telephone line and data access 
arrangement is the only equipment required 
from your local telephone company. There is 
NOT an additional charge for the transmission 
of your client data to the Commercial Informa­
tion computer center six nights weekly (unat­
tended).
Reports are shipped to you from the C.l. com­
puter center at no additional charge (courier 













for information call or write your nearest Commercial Information office:
85 Mystic St., Arlington, MA 02174 7700 Marine Rd., N. Bergen, NJ 07047 1114 N. Arlington Hts. Rd., #100, Arlington Hts., IL 60004
Phone 617/648-8250 Phone 201/868-1717 Phone 312/259-8990
342 Madison Ave., New York, NY 10017 18287 Mallard Circle, Cleveland, OH 44136 8936 S. Sepulveda Blvd., #202, Los Angeles, CA 90045 
Phone 212/682-3256 Phone 216/238-5990 Phone 213/645-2500
FAST IS A TRADEMARK OF COMMERCIAL INFORMATION CORPORATION
Number ____ %
TABLE 1
STATUS OF CURRENT ACTIVITY
Self-Employed 269 12.2%
Full-Time Employees 1,695 77.0%
Part-Time Employees 83 3.7%
Retired 61 2.8%





FULL-TIME & SELF-EMPLOYED ACTIVITY
Self-Employed Full-Time Employees Combined
Number . % Number % Number %
Public Accounting 226 84.0% 673 39.7% 899 45.8%
Education 1 .4% 110 6.5% 111 5.6%
Government 3 1.1% 191 11.3% 194 9.9%
Business and Private
Non-Profit 28 10.4% 700 41.3% 728 37.1%
Unreported 11 4.1% 21 1.2% 32 1.6%
TOTAL 269 100.0% 1,695 100.0% 1,964 100.0%
April 1977/9
The self-employed displayed a greater 
dispersion of income than respondents 
in general. A much large percentage of 
the self-employed earned less than $8,- 
000 — however, almost 5 percent of the 
self-employed earned over $40,000 com­
pared to 1.2 percent of respondents in 
general. The CPAs also tended to have a 
greater concentration in the higher com­
pensation levels than respondents in 
general when Table 5 is compared to 
Table 6. While almost 80 percent of all 
respondents earned less than $20,000 
only 70.1 percent of the CPAs were in 
that category. Almost 30 percent of the 
CPAs earned more than $20,000 com­
pared to a rate of 20.3 percent for the 
overall group.
Table 7 shows the years of ex­
perience in public accounting. Five hun­
dred twelve of the respondents have 
never worked in public accounting. The 
average years in public accounting 
dropped to 7.4 in the 1976 survey com­
pared to 10.3 year average recorded in 
1973. The average years of total full- 
time experience dropped to 14.8 years in 
1976 compared to the 1973 average of 
15.8 This change may be due to the ex­
pansion of the survey to both AWSCPA 
and ASWA. It may also reflect the fact 
that there appears to be an increasing 
number of young women entering the 
profession. Many CPAs leave public ac­
counting for subsequent career oppor­
tunities in other fields. Thus Table 7 
shows that 41.2 percent of those with 
public accounting experience had less 
than five years experience compared to 
only 17.2 percent with less than 5 years 
general full-time experience.
Table 8 shows the distribution of the 
respondents by age. It appears that the 
CPAs are slightly younger than the 
group as a whole. Approximately 46 
percent of the total group were younger 
than 35 compared to over 58 percent of 
the CPAs. Also 9.1 percent of the total 
group was older than 60 compared to 
5.8 percent of the CPAs.
One thousand one hundred twenty­
seven, or 51.2 percent, of those respon­
ding to the survey were married. 
Another three hundred ninety, have 
been divorced, separated, or widowed. 
Six hundred twenty-four, or 28.3 per­
cent, of the respondents were un­
married.
Table 9 summarizes the reasons 
given for choosing accounting as a 
profession. By far the most frequently 
given reason was the professional and 
intellectual challenge of the field. This 
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reason was cited by 1,248 or 57 percent 
of the respondents. The second most 
popular reason, with a score of 539 or 24 
percent, was the “available oppor­
tunities.” Thus over 80 percent chose ac­
counting because of the nature of the 
profession and the career opportunities 
it afforded.
Performance on the CPA Examination
Of the 2,202 respondents, 1,102 are 
certified public accountants and 159 
have passed the exam and are awaiting 
their certification. According to Table 
10, over 63 percent received their cer­
tificates or passed the exam by age 30. 
Over 30 percent of those passing the 
CPA exam did so by age 24. For many, 
it appears that the certificate is earned 
shortly after graduation from college. 
This trend seems to have accelerated 
since 1973.
As shown in Table 11 each time 
period from 1940 produced a greater 
number of certificates earned than the 
previous period. After a period of 
relatively modest increases, the rate of 
passing has increased dramatically since 
1970. In the 1974-75 period alone, 32.5 
percent of the 1,261 successful CPA can­
didates passed the exam. Over 56 per­
cent of the certificates were earned since 
1970.
Respondents hold CPA certificates in 
49 states (no certificates were reported 
from New Hampshire and the District 
of Columbia). Respondents reside in all 
50 states, the District of Columbia, 
Canada, Mexico, the Philippines, and 
the Virgin Islands. Of those certificates 
reported, California issued the highest 
number with 143 or 6 percent of the cer­
tificates, followed by 110 or 5 percent 




Number Supervised Number % Number %
1 - 5 141 52.4% 787 46.4%
6 - 10 23 8.6% 147 8.7%
11 - 15 6 2.2% 67 4.0%
16-20 4 1.5% 32 1.9%
21 -25 1 0.4% 17 1.0%
26-50 2 0.7% 18 1.1%
Over 50 2 0.7% ___21 1.2%
SUB-TOTAL 179 66.5% 1089 64.3%
None 86 32.0% 589 34.7%
Unreported ____4 1.5% ___ 17 1.0%
TOTAL 269 100.0% 1695 100.0%
New York; 59 in Ohio; and 53 in 
Florida. One hundred seven 
respondents held second certificates and 
23 held three or more.
Educational and Ethnic Backgrounds
Women accountants are well- 
educated as a group. Over 67 percent are 
college graduates with almost 15 percent 
possessing advanced degrees. Another 
24 percent have attended college though 
they have not graduated. Table 12 
shows the educational profile of those 
participating in this survey.
The racial and ethnic background of 
respondents is shown in Table 13. As 
might be expected the largest group by 
far is Caucasian. AWSCPA and ASWA 
are dedicated to the principle of equal 
opportunity and hope that over time 
women from the minority groups will 
join both the profession and AWSCPA- 
ASWA in increasing numbers.
Conclusion
The profile which emerges from this 
survey is one of successful, career- 
oriented individuals. The women ac­
countants surveyed are well-educated 
and appear to have a strong interest in 
long-term careers. Many have married 
with no apparent career curtailment. 
There has been a dramatic increase in 
the rate of CPA certificates earned and 
in the lowering of the age at which the 
exam is passed. Women seem to be 
entering the supervisory and manage­
ment levels in all fields.
The results obtained in the 1976 sur­
vey provide encouraging indications of 
a level of achievements and 
professionalism for which women 
women accountants can feel justifiably 
proud. Opportunities can be expected to 
expand for women in accounting.
Employed Full-Time By Others  3   Employed Full-time
TABLE 4 TABLE 6
Supervisory & Managerial ANNUAL COMPENSATION FROM CURRENT EMPLOYMENT
Responsibilities of Those IN 1976 BY SELECTED GROUPS
CPA Firms (Other Than Own Practice) Self-Employed by others CPA’s
Partners 2.7% Number % Number % Number %
Principals 2.2% Under - $8000 77 28.6% 58 3.4% 122 11.1%
Managers 7.9% $ 8000 - $ 9999 8 3.0% 98 5.8% 21 1.9%
Supervisor 24.6% $10000 - $11999 16 6.0% 181 10.7% 64 5.8%
Non-Supervisory 62.6% $12000 - $14999 39 14.5% 442 26.1% 206 18.7%
Total in Public Accounting 100.0% $15000 - $19999 




















Government $30000 - $39999 15 5.6% 49 2.9% 49 4.4%
Policy Making 3.1% $40000 - $49999 4 1.5% 7 0.4% 8 0.7%
Agency Head 2.0% $50000 - Over 9 3.3% 6 0.4% 12 1.1%
Department Head 
Program Manager 
First Level Supervisor 
Non-Supervisory
Total in Government






Total Employed Full-Time By 
















TOTAL 269 100.0% 1695 100.0%
TABLE 7 
YEARS IN PUBLIC ACCOUNTING
Number %
Less than 1 year 220 10.0%
1 year 91 4.1%
2 years 215 9.8%
3 years 229 10.4%
4 years 152 6.9%
5 years 130 5.9%
6-10 years 296 13.4%
11-20 years 198 9.0%
21-30 years 105 4.8%
Over 30 years  54 2.4%
SUB-TOTAL 1,690 76.7%
Never in public accntg. 512 23.3%
1102 100.0%
TOTAL 2,202 100.0%




ANNUAL INCOME & ANNUAL COMPENSATION FOR 1976
Number % Number %
Under $8000 201 9.1% 304 13.8%
$ 8000 - $ 9999 112 5.1% 116 5.3%
$10000 -$11999 198 9.0% 216 9.8%
$12000 - $14999 464 21.1% 494 22.4%
$15000 - $15999 615 27.9% 626 28.4%
$20000 - $24999 293 13.3% 244 11.1%
$25000 - $29999 140 6.4% 112 5.1%
$30000 - $39999 111 5.0% 64 2.9%
$40000 - $49999 37 1.7% 11 0.5%
$50000 and Over ___31_ 1.4% ___ 15 0.7%











% Number Number %
25 and under 333 15.1% 172 15.6% Salary 112 5%
26-29 385 17.5% 278 25.2% Prestige 36 2%
30-34 293 13.3% 192 17.4% Interesting,
35-39 179 8.1% 112 10.2% Challenging 1,248 57%
40-44 166 7.5% 78 7.1% Parental Influence 63 3%
45-49 230 10.5% 99 9.0% Opportunity Avail. 539 24%
50-54 234 10.6% 68 6.2% Other 139 6%
55-59 182 8.3% 39 3.5% Unreported ___65 3%
60-64 115 5.2% 34 3.1% TOTAL 2,202 100%
65 and over 85 3.9% ___30 2.7%
TOTAL 2,202 100.0% 1,102 100.0%
TABLE 10 
AGE WHEN RECEIVED CPA 
CERTIFICATE OR PASSED 
CPA EXAM
Number %
24 and under 386 30.6%
25-26 191 15.1%
27 - 28 139 11.0%
29-30 84 6.7%





























Less than high school 8 0.4% Number ___ %
High school graduate 116 5.2% Asian 51 2.3%
Attended College—no degree 423 19.2% Black 23 1.0%
Associate degree 111 5.0% Caucasian 1,962 89.1%
Baccalaureate degree 1156 52.5% Indian 7 0.3%
Masters degree 291 13.2% Spanish surname 10 0.5%
Doctorate 28 1.3% Unreported 149 6.8%
Law degree 8 0.4% TOTAL 2,202 100.0%
Unreported ____61 2.8%
TOTAL 2,202 100.0%
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